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Table 1.—Occupations of Walworth County residents by retirement and seasonal status
Walworth	County,	WI
Working	Full	Time Retired
2000	Standard	Occupation	Classification	Groups Seasonal Permanent Seasonal Permanent Nationwide1
Management	occupations 24% 4% 8% 20%
Business	&	financial	operations 17% 18% 4% 15%
Computer	&	mathematical 3% 8% 6% 0%
Architecture,	engineering 3% 1% 4% 2%
Life,	physical,	social	sciences 1% 4% 4% 0%
Community	&	social	services 2% 4% 4% 0%
Legal 6% 1% 0% 5%
Education,	training	&	library 3% 6% 17% 8%
Arts,	design,	entertain.,	sports	&	media 1% 4% 2% 0%
Healthcare	practitioners	&	technicians 9% 7% 8% 8%
All	Management	and	Professional	Services 68% 55% 56% 59% 34%
Healthcare	support 1% 1% 2% 1%
Protective	services 6% 1% 2% 6%
Food	preparation	&	serving 1% 6% 2% 0%
Personal	care,	service 1% 5% 2% 1%
All	Service	Occupations 8% 13% 8% 8% 15%
Sales 13% 9% 15% 5%
Office	&	administrative	support 1% 5% 6% 14%
All	Sales	and	office	occupations 14% 14% 21% 19% 27%
Construction,	extraction 5% 12% 8% 4%
Installation	repair	&	maintenance 3% 6% 0% 5%
All	Construction,	extraction,	and	maintenance 8% 18% 8% 8% 9%
Production 3% 8% 4% 4%
Transportation	&	material	moving 2% 4% 4% 2%
All	Production,	transport.,	&	material	moving 4% 12% 8% 6% 15%
1Source:	Occupations	2000,	Census	2000	Brief,	http://www.census.gov/hhes/www/ioindex/reports.html

































seasonal	home n=138 n=98 n=40 F-test2 Sig.
My	clients,	co-workers	or	employees	have	to	be	
able	to	reach	me	quickly. 3.14 2.88 3.79 15.62 0.00
I	enjoy	my	job	and	choose	to	work	whenever	I	
can. 3.07 2.96 3.33 3.49 0.06
My	co-workers	or	employees	seek	out	my	advice	
and	guidance	even	when	I’m	not	working. 2.98 2.65 3.79 28.03 0.00
I	monitor	workplace	activity	to	avoid	surprises	
upon	my	return. 2.97 2.66 3.74 23.14 0.00
I	work	extra	hours	to	catch	up. 2.79 2.64 3.15 5.35 0.02
My	employees/manager	expect	me	to	check	in	
when	I’m	away. 2.69 2.47 3.23 10.40 0.00
I	can	spend	more	time	away	from	my	workplace	
if	I	work	during	time	off. 2.64 2.39 3.28 18.46 0.00
I	cannot	keep	up	with	my	job	without	working	
extra	hours. 2.64 2.45 3.10 7.79 0.01
I	can	be	required	to	report	to	my	workplace	on	
short	notice. 2.45 2.39 2.59 0.67 0.41
I	have	to	monitor	workplace	politics	when	I’m	
away. 2.42 2.12 3.18 20.80 0.00
I	work	during	my	time	off	to	get	ahead. 2.40 2.20 2.90 11.21 0.00
I	recruit	new	customers	or	clients	in	every	setting,	
at	every	opportunity. 2.29 1.96 3.13 31.05 0.00
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